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New building at Crown Isle shopping centre in Courtenay

companies that want to retain
employees, remember that we
live on Vancouver Island, and
therefore, we like the lifestyle.
Talk to your employees to see
what incentives they might be
interested in, in order to stay
with your company. It could
be something as simple as
changing their work schedule,
providing more training, or
having more social time with
their colleagues. A raise is
always going to help, and
combined with a few other
things, you could ensure
a loyal, solid team moving
forward. You'd be surprised
at their answers. I know I was
when I asked the question!
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